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Overcoming Spiritual Opposition—Even From Inside The Community!

Acts 4:31-6:7

1. How does the filling of the Holy Spirit and boldness in v.31 relate to the radical sharing of material resources in v. 32-37?

· It seems like one of the things that hinders generous giving is fear—fear that if we give to help others, we won’t have a large enough financial cushion for our own emergencies; fear that the money we give won’t be used well; fear that we won’t have enough income for our own comforts and pleasures as they arise.

· The Holy Spirit has come to lead us out of this fear into the confidence that comes from believing that we are God’s very own children; that He will provide all we need. This security can free us from fear and empower us to be “bold givers”.  Romans 8:15-16; 1Timothy 5:17-19.

2. How did the church overcome Satan’s counter attack through the hypocrisy of Ananias and Sapphira?

· The Holy Spirit gave Peter discernment and empowered him to confront them about lying to God.

· A/S seemed to want honor and recognition from the community for being generous givers but didn’t want to actually pay the price.

· The hypocrisy of Christians is one of the main reasons people give for not wanting to follow Jesus.  How can you and I avoid the trap of hypocrisy?

· As a result of the Holy Spirit exposing this hypocrisy and bringing accountability, no one dared join them, but more and more people believed, and people brought their friends to be healed and set free.

3. What can we learn from how these first believers overcame their next internal challenge, that of ethnic discrimination?

· First, we need to care for all people, and the needs of the whole person like Jesus did. 

· We need to face our prejudices and our sins directly, with God’s wisdom and grace, rather than avoiding or denying them.

· Our leaders must learn how to delegate ministry responsibility. Leaders must focus on what God has called and gifted them to do, and equip others to do the same, so that the whole church grows.

· We need to select our leaders based on spiritual maturity, not popularity. These seven men were “well respected, full of the Holy Spirit and wisdom”.
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· We need wisdom to handle both the challenges and opportunities that being a diverse church brings. Scholars note that the men chosen to lead the food ministry had Greek names. The apostles seemed to be sensitive to the need for Greek speakers to rise up into leadership, so that all the ethnic groups felt well served. How can our leadership team at RHV become more ethnically and culturally diverse?

· If we are sharing the gospel well, I believe we will become a more diverse church.  How can we grow in this direction at RHV? What could you do to help us grow in becoming a more diverse community at RHV?

· Here are some things that might be good for you and I to pray, consider, try out, and then see what happens:  

*  Give boldly and generously so that community needs are met

*  Live in honest repentance with others in loving community

*  Take a risk and pray for healing for someone

*  Look for a place to serve with the gifts God has given you

*  Get to know someone who is culturally different from you

*  Pray for our preaching and teaching to be powerful and effective

*  Pray for our food shelf/community center dreams to move ahead

· What happened as a result of their response to the leadership of the Holy Spirit? What could happen for us?

“So God’s message continued to spread. The number of believers greatly increased in Jerusalem, and many of the Jewish priests were converted too.” 
Acts 6:7

Nothing can stop the spread of the gospel!










